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March 20, 1998 

HUMAN RESOURCE MANAGERS {AREA) 

SUBJECT: Non-Compliance with Arbitration Awards 

__ ... --~----

It has been brought to our attentlo!l that we have an lncrea&lng problem wfth 
postal mana~e~ not complytng with arottratlc>n awards and grtevanCd. 
eettlemente, especlally back pay awe.res. 

Arbitration awards arid grievance gettlemenls are final and binding. Comp!tance 
ts not an option but a requirement. One of the few acceptable reasona for non­
complh;1MQ wflh an art>!tratlon award Is ff tho Poctal Sorvlco la soeklng to have 
the award vaeated In e federat e,:,urt, which ls very rare. No manager or 
evporvl&Of ha~ 1hc authority to override an arbitrator's award or a algne<1 
grievan<;:.e s attiemenl 

Please 1a:,o affirmative steps to ensure that ail arbitration awards and griayarce 
settlements are being complied wtth Ir. a timely fashion. Failure to.do so only 
~am~es our et9dlblllty with both our employeos and our unions. 
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ce: Mr. William.Henderson 
'Mr. Michael CcughUn 
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